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Source; ADB, "The Economic Impact of the COVID-19 Outbreak on Developing Asia,” March 2020

ES"MATED lMPAG OF COVID'Ig ON THE GDP OF ASEAN ECONOMIES Labour Market Impact of the COVID-19 Pandemic’
(Based on moderate case scenario)
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USER INTERFACE

INDUSTRY 4.0







Top-Down Policies
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Agensi Kelayakan Malaysia

BERTAMBAN mmb‘a'f-f‘2

KEMENTERIAN PENDIDIKAN TINGGI

Malaysian Qualifications Agency



Building the Economy Together

‘

Merangsang

Ekonomi
(Stimulate The Economy)
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“WHILE DOING THE RESEARCH, KEEP IN MIND THERE
ARE ONIS® TWO KINDS OF FACTS... THOSE THAT SUPFORT
MY POSITION... AVD INCONCLUSIVE .







Where are the students?
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' One Size |
Does Not
Fit All

Diversity in the Classroom
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Dual-mode

Face-to-Face
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FIVE PRINCIPLES

of Personalized Learning

leadership

Competency-based

Learning
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How will | evaluate
them/myself?

What do | want ,g&{, EVALUATION ANALYSIS

them to achieve? ﬂeﬁ 3 E
GOALy
What do |

measure”? A
/\ Plan to Plan!
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MEASURE \1,\ = g PLAN

PROGRESS RESULT

Am | on the
right track?

How have they progressed?
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SKILLS

HOW TODAY'S STUDENTS
CAN STAY COMPETITIVE
IN ACHANGING JOB MARKET

Life Skills

Kelate o \

Learning Skills Literacy Skills

Critical Thinking Information
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' Media

Collaboration >
& Technology
Communication
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Flexibility

~9
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Initiative
®
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Product1v1ty
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Social

Create e

* Innovation

-+ ldea generation

=+ ldea evaluation & analysis
+ Detall onentation

Solve

+ Problem-solving
-+ Computational thinking
¢+ Process acumen
+ Design thinking
» Soliciting assistance

+ Collaboration /

» Communication
» Openness & perspecuvc
» Diversity & inclusion
+ Empathy
+ Humility
flect =

Get Ry

+ Sell-awareness

v Self-regulation

» Mindfulness

v Self-directed learming
Positve attitude
Good judgment

+» Creativity

investiaate

Critical thinking
Information literacy
Data synthesis

» Pattern recognition

+ Blas awareness

v Inquisitiveness

Waytinding

Opportunity recognition
Persistence

Flexibility

“Failing forward"®
Self-confidence

—e Serve

¢ Community engagement
+ Global awareness

-+ Service mentality

-+ Sharing

Qi

&3

Get Going “

¢ Initiative
+ Self-direction
-+ Accountability

+ Real-world effectiveness
» Meaningful production
» Leadership

=+ Growth mindset + Reflective practice

It IS more than just
Knowledge

» Entrepreneurial drive v Using whait you know

+ Urgency » Embracing change

teachervision.com



https://www.teachervision.com/futurefit/skill-domains?utm_source=pinterest&utm_medium=social&utm_content=skills
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Hijacking Purpose & Loss of Trust

* Quality of Life & Environment Improvement
* Wealth Creation
* Promote Peace

* Pursuit of Knowledge

Conflict between Purpose & Consequence

Conflict of Interest: Individual vs Public Be

“Do a double-blind test. Give the new
drug to rich patients and a placebo to

. . . . the poor. No sense getting their hopes
Science to serve Scientists Vs. Humanity up. They couldn' afford it even if it works.”

RESEARCH MISCONDUCT



RISE OF THE RETRACTIONS

In the past decade, the number of retraction notices has shot up 10-fold (top), even as the literature
has expanded by only 44%. It is likely that only about half of all retractions are for researcher
misconduct (middle). Higher-impact journals have logged more retraction notices over the past decade,
but much of the increase during 2006-10 came from lower-impact journals (bottom).
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Malaysian Educational Module on Responsible
Conduct of Research

YSN-ASM-ASM:

Chapter 1: Ethical Values and Responsibilities of Researchers
Chapter 2: Research Misconduct

Chapter 3: Culture of Safety and Dual Use Research

Chapter 4: Conflict of Interest

Chapter 5: Authorship and Publications

Chapter 6: Peer Review

Chapter 7: Research Data Management

Chapter 8: Financial Responsibilities

Chapter 9: Mentor-Mentee

Chapter 10: Collaborative Research




What is your purpose?
How to shape policies?







PENJANA
Kementerian

Sumber Manusia




Empathy is...

seeing with the eyes of another,
listening with the ears of another,
and feeling with the heart of another.







Education is not for
serving Educators but for
Educators to serve
humanity







Research Focus
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Sunway Futurex

Reinventing the futre of skills and educqtion
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SUNWAY EDUCATION GROUP




SUNWAY’

FUTUREX

FARM

Key Pillars and Objectives

Clean &

Mot Healthy Food

Nurture agri-
preneurs & talent

Educate

Food self
sufficiency

New ideas, tech

Innovate .
and solutions




SUNWAY'
FUTureX
TALENT
i Global
= =Commerce Talent

2.

Sunway Education Group

eCOMMERCE
JUMPSTART

by € 2Alibaba.com pROGRAMME
powered by € L Gonuraie siar ere

Alibaba GET Programme
eCommerce Talent Training

Disrupting Tech Education Digital Business Transformation



SUNWAY"

FUTUREX

CAMPUS

Research
& Development

Innovation Tech

Sandbox Commercialisation

SUNWAY EDUCATION GROUP
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Collaboration & Communication



ETRHICS



Seize Opportunities

Empathy

Resource,Resillience & Research
Values

Impact

Collaboration & communication

Ethics ****L







Gelebrate Vo“r Emergence






